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WHEREAS, the Consolidated Students of the University of Nevada (CSUN) represents all 25,000+
undergraduate students enrolled at the University of Nevada Las Vegas; AND

WHEREAS, the Senate of the Consolidated Students of the University of Nevada, Las Vegas, under the
authority of CSUN Constitution VI.D.01, is “empowered to enact any legislation that falls under the
jurisdiction of CSUN”; AND

WHEREAS, CSUN has a responsibility to ensure students are successful not just at UNLV but in their
future careers and endeavors; AND

WHEREAS, the UNLV Career Center is working to develop a pilot for a virtual career closet for all
undergraduate students enrolled at UNLV; AND

WHEREAS, CSUN will provide a one time sponsorship of $3,500 to fund the Virtual MyCareerCloset
services; AND

WHEREAS, the proposed Virtual MyCareerCloset includes the following benefits: Access to full outfits
tailored to individual students' needs (job function, size, and industry); rental or purchase options, with
rentals starting at $60 per outfit for a one-month duration; direct access to professional styling advice
through virtual consultations; high-quality clothing sourced directly from premium manufacturers; no
operational burden on UNLV administration or CSUN staff, as all logistics are managed by Hyde; AND



WHEREAS, the current in-person career closet options at Troesh are unable to meet the needs of the
ever-growing UNLYV student body ; AND

WHEREAS the Career Center and University Libraries at the end of the academic year will provide a
report on how the vouchers were utilized to the CSUN Senate; AND

WHEREAS, the Bylaws allow the usage of the Interest Bearing Account whenever “Long-term projects,
the benefits of which impact the entire student body.” As stated in Subsection D.1.I under Chapter 402
Section 1; AND

THEREFORE, BE IT ENACTED, CSUN shall provide an amount not to exceed $3,500 from the
Interest Bearing Account Budget Line for the funding of the MyCareerCloset virtual services. Any
Remaining Funds if not spent shall return to the Interest Bearing Account.

ADDENDUM A

Case Study: raising financing for a career closet

A career closet that is easy accessible, and makes a
difference in students’ professional development

Everyone can relate to the problem: the
nervousness around your first interview.
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We supported Georgetown University in
launching a campaign to raise awareness,
and funding for their career closet:

e Linked to career readiness, experiential
learning and personal formation

e Highlighted collaboration between
career center and schools

e Stated problem: employers are
expecting students to be dressed well,

Cawley's and students seek advice and clothing.
Career Closet e Highlighted adoption and interest:
0 RentalSevice with Hyde o 89% of students polled were
interested

o 77% signed up and requested aid

Gen Z watched their peers get fired for dressing inappropriately for the office and now they're anxious and even asking
their bosses for fashion advice.
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office. Now, they're too scared to dress themselves, even reaching out to
managers for guidance. The confusion is also causing stress, as the young
generation and millennials are almost three times as likely to have outfit
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anxiety compared to their boomer coworkers. Many are even turning to their
boss for fashion advice, but experts tell Fortune they'd be better off silently
taking cues by copying their looks. e m

After years of wearing pandemic-era tracksuits and a nice top for Zoom
meetings, many employees are in the dark about what's appropriate to wear
now that they're back in an office. While all generations are lost, Gen Z is having

the hardest time, with many even turning to their managers for styling tips.

About 78% of workers are seeking guidance on what to wear at work, according
to recent data from workplace solutions company IWG. But the youngest cohort
of employees needs the most help, with 94% of Gen Z looking for advice on their
work outfits, compared to 84% of millennials, 70% of Gen Xers, and 61% of baby
boomers. Much of Gen Z's confusion may chalk up to simply being the newest in

the office, with many having started their careers from their couch.
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https://www.vahoo.com/lifestyle/articles/around-94-gen-z-workers-151710727.html?guccounter=1

What You Get?

-$60 per box

- Complete professional outfit, with up to 7 items
- One shipment per month, keep it for the month
-2-way shipping included

PAYMENT OPTIONS DESCRIPTION SCHOOL PAYS STUDENT PAYS
No Subsidy School pays $0 and student covers cost of box $0 / box $60 / box

il i School can subsidize any student(s) b
Partial Subsidy Y (s) by $60 b5z s0/f box

purchasing the shipment on their behalf

FU” SUbSidy School can enroll a cohort of students for $35 [ box $0/ box
the entire semester*

* Up to a 40 percent discount, minimum | semester and 100 students.
* We offer other flexible funding options, such as partial subsidies to meet your budget needs.
* Items available for purchase for 60-70% off retail

EB 55-05, ADOPTED by the Senate on this 14th Day of August, 2025

Sharon Flores, Senate President

Liana Wieand, Senate Secretary

EB 55-05, APPROVED on this 14th Day of August, 2025 by

Kelechi Odunze, Student Body President
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