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* Employees whose service hours are not at least 130 hours each month during the measurement period will need to be disenrolled.  Continuing employees who've met the 130 hours/month will continue benefits

EXAMPLE: New hire in 

December 2014

First measurement period (1/1/15 to 10/31/15). Start tracking 

time.  To be eligible, employee needs to work at least 130 hours 

per month.

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

Standard Measurement Period - Review hours - to be eligible, 

employee needs to work at least 130 hours per month

Review 

data - enroll 

or 

disenroll*

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

Standard Measurement Period - Review hours - to be eligible, 

employee needs to work at least 130 hours per month

Review 

data - enroll 

or 

disenroll*

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

EXAMPLE: New hire in 

August 2014

AFFORDABLE CARE ACT MEASUREMENT PERIODS 

Existing Employees

First measurement period (9/1/14 to 6/30/15). Start tracking 

time.  To be eligible, employee needs to work at least 130 hours 

per month.

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

Standard Measurement Period - Review hours - employee need 

sto work at least 130 hours per month

2017

Review 

data - enroll 

or 

disenroll*

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

Standard Measurement Period - Review hours - employee need 

sto work at least 130 hours per month

Review 

data - enroll 

or 

disenroll*

12 month Stability Period - Employee keeps health care coverage as long as 

they remained employed regardless of hours

20182014 2015 2016

Review 

data and 

determine 

eligibility

First measurement period (7/1/14 to 4/30/15). Start tracking 

time.  To be eligible, employee needs to work at least 130 hours 

per month.

Stability Period - Employee keeps health care coverage as long as they 

remained employed regardless of hours


