
Cross Functional Flow: HR SYSTEMS: Managing “Personnel” Information; sources, stages, storages and streams, 
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Notes and Acronyms:  “Personnel” (anyone affiliated with, associated with, applicant to, hired by, volunteered in kind, retired, or terminated in any form with UNLV): IN (ImageNow), CNS (Consensus), NVAPPS (Nevada applicant portal); OR (Orientations)

“Personnel” is identified 
and creates downstream 
requirements for creation, 

management, storage, 
and reporting of 

“personnel information”

Applicant data is identified 
,stored and reported from 

applicant tracking tools 
and tables; eeo/aa data 

verified and shared, 
metrics maintained.

Job class control data, PDQs 
qualitative description data , 

contract terms (lengths, 
notice periods, salary 

ranges, accounts, 
departments, supervisors, 

planned, stored, and shared

Orientations scheduled, 
PERS applicability 

audited,  benefit packages 
and supplemental services 

collected; all data is 
created, staged, reported 
with payroll and vendors

PAFS are processed, i9s are 
verified, supervisor’s posiiton 

numbers entered, sexual 
harrassments collected, 

transcripts allocated; performance 
dates created and tracked, data is 
created, scanned, routed and filed

HRMS DB2; edbpaf, 
edbjob, edbjbacct, 
mifbas,edbbase, 
edbmisc, edbmis, 

edbben

IN (document 
types, 

attributes, 
routing 

workflows)

PAFs, w4, benefit 
choices, Personnel 

data sheets, 
emails

Supervisor / Employee  training 
identified, conflict resolutions 

performed, appraisal data 
collected, NNR/NCTs processed, 
recognition programs provided, 
employment verifications and 

unemployment claims processed 

HR Oracle Warehouse 
(approximately 35 tables 

of 750 elements from 
db2) and customer views 

of asst data

Hyperion 
position 

budgeting 
and title 

management

iLeave 
(emp#, 

supervisors, 
departments, 
accrual types)

OIT supports 
active 

directory, 
online 

locators, 
security

Academic 
Research 
Space to 
support 

Archibus

Provost to 
support 
Digital 

Measures

HRMS, 
ImageNow, 

Benefits data, 
w4 to support 

payroll functions

Employee data created 
(SSN then employee id, 

home address, birth dates, 
start dates, approved 

salaries, working titles)

Consensus / 
NVAPPs

COGNOS bi – classified 
employee appraisals, 

payrate vs account lines, 
visa expirations, integrity 

reporting

Facilities 
to 

support 
Marlok

Peoplesoft (for 
NSHEID) and 
RebelCard,  

Student Wellness 
and Online 
education

“i-9” data 
created, 
verified

ESTER, 
CSNAP

OR

Major Reports: 
IPEDS, EEO/AA, 
BoR; IAP, LCB 


