
Cross Functional Flow:  Administration, Manage Organizational Changes
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Announcement is made of a 
new organization or 

reorganization of an existing 
department

Identifies organizational 
contacts, employees, and 

security implications of 
organizational structure change

Provides logical coding 
suggestions to organization VP, 
DD, or Deparment level within 
the context of hrms limitations  

Approves/Modifies 
suggested org 

structure

Generates coding 
in archibus to 
accept moved 

employees

Notifies space, leave 
keeper admin, budgets 

and salary admin of 
pending employee 

moved

Works with 
departments to 
ensure chart of 

accounts structure 
will roll-up properly

Completes 
security 

reassignement 
request for hrms

Generate security 
authorization of 

hrms query 
patterns

Implements 
changes to query 

ids into hrms

Reruns data to 
update 

organizational 
charts

Ensures that 
organziational 

structure is 
accurately effected 

in iLeave

Notifies systems 
that archibus is 

ready

Processes transaction 
‘75’ to capture home 
department and job 
deparmtne changes

Ensures that 
organziational 

structure is 
accurately effected 

in archibus


