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University Association of Social Work Students  
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ARTICLE I

Name
Section 1. The name of this organization shall be the University Association of Social Work Students (UASWS).  
ARTICLE II

Purpose
Section 1. The UASWS is organized to fulfill the needs of a self-governing, undergraduate, and graduate social work student body, which seeks to achieve the following goals:
a. To ensure student voice in the School of Social Work by providing opportunities for active student participation in departmental affairs relating to faculty, curriculum and policy;
b. To promote, organize and encourage active student participation in social action programs within the university community as well as the city, state, domestic and foreign entities;
c. To create and maintain a positive image, greater understanding and deeper appreciation of the social work profession; 
d. To maintain affiliation with the National Association of Social Workers and the Nevada Chapter of the National Association of Social Workers, Inc.

ARTICLE III

Membership
Section 1. Membership shall be open to all full-time, part-time, undergraduate and graduate students, faculty and alumni of the University of Nevada, Las Vegas.
Section 2.  Full, Active Membership will be approved upon receipt of application and annual dues.  In addition, full, active membership requires members to provide six (6) hours of community outreach per year in UASWS-approved and supported projects/activities.  Failure to fulfill the required community outreach hours will result in involuntary withdrawal of membership.  Refund of membership dues will not be permitted.  
Section 3.  Active members will be allowed one (1) vote in any and all general and/or special called meetings.  
Section 4.  Any member of UASWS, whether a limited or full member, may withdraw from membership at any time by providing verbal notice to the President or Vice President.  A refund of membership dues will not be permitted.

Section 5.  In the event of a membership lapse, either voluntary or involuntary, an active membership request can be made through the completion of an application and annual dues.  Annual dues will be required regardless of time remaining in the membership year.  

Section 6.  Membership renewal will be granted upon payment of annual dues by the specified date.  

Section 7.  Limited membership shall include participation in any and all activities and/or events.  Limited members may serve on committees but may not serve as committee chairs.  Limited members shall not have a vote in any general and/or special called meeting.  

Section 8. Any member may be expelled from membership for reasons of personal conduct unbecoming a student of social work or failure to participate in the required service projects as outlined in Article III, Section 2 of the Constitution, by a majority vote of the members present at a chapter meeting; and, only after a thorough investigation has been made by the Executive Committee, and the member(s) so charged has been granted an impartial hearing before the Executive Committee. Dismissal from the Social Work program or College/University is cause for automatic recommendation for expulsion.

Section 9. If a student chooses to appeal, they must do so within ten (10) business days or two (2) academic weeks. The appeal must be typed providing a thorough explanation for their defense.

ARTICLE IV


Dues

Section 1. The membership dues shall be of a fair amount for a student and due October 1st of every year in order to maintain active membership.    

Section 2. Annual membership dues shall be established in accordance with organization needs by action of the Executive Committee and a majority vote of the members present.

Section 3. Special fees may be levied by the Executive Committee with a majority vote of the chapter membership present at the time of the vote.

Section 4. Renewal for annual dues is due no later than October 1st.   Dues are considered late on October 2nd.  A late fee of ten-dollars ($10.00) will be assessed.    
Section 5. Any member who does not renew their annual dues by October 1st must reapply and meet all current requirements.

Section 6. If a student reapplies, they will be required to pay the renewal fee as well as a $10 reinstatement fee.

ARTICLE V
Officers of the Executive Committee and the Officers of the Student Committee
Section 1. Executive Committee officers are elected officials of UASWS and shall consist of President, Vice President, Secretary, and Treasurer.
Section 2. Student Committee Officers are elected by the Executive Committee and shall consist of Event Coordinator, MSW Representative, BSW Representative, and Historian. 

Section 3. The terms of office shall be one year, operating as a Spring to Spring term.  Incoming officer elections shall be held during the Fall semester, before the conclusion of the current officer’s term.  The incoming officer, hereby referred to as officer-elect, shall work with the outgoing officer during the remainder of the Fall semester.  This transitional time will be utilized by the outgoing officer to train the officer-elect in protocol and duties within their position.  The officer-elect shall shadow the outgoing officer in all duties pertaining to the position for the duration of the outgoing officer’s term. 
A New Officer Orientation will be held prior to the completion of the Fall semester.  This orientation will be a time of meeting with current officers, introductions of officer-elects, faculty advisor, and orientation of Constitution, position responsibilities and duties.  
ARTICLE VI 

Duties and Roles of the Executive Committee Officers

Section 1.  Executive Committee Officers are to be elected by a majority vote of the active members present at the time of the vote.  Executive Committee Officers report directly to the President unless otherwise notified.  The duties of the Executive Committee Officers are to be performed year-round, including Summer and Winter breaks.  
Section 2.  The duties and roles of the President shall be as follows:
a. Preside over meetings of the chapter; 
b. Call special meetings of the chapter; 
c. Appoint such committees as may be provided for by the UASWS Constitution or By-Laws or by vote of the organization; 

d. In the event of the absence of the Vice-President, the President shall oversee and facilitate the election of all Executive Committee and Student Committee Officers;
e. Be responsible for all organizational reports;

f. Ensure that all officers and committee chairs fulfill their duties as outlined in the Constitution and By-Laws;

g. Be apprised and aware of all committee and/or organizational activities;
h. Perform the duties or ritual chair at ceremonies and/or events;

i. Promote the welfare of the organization;
j. Develop an understanding and help implement the tasks, goals, and objectives relating to the organization as a whole;
k. Ensures the efficient functioning of the group as a whole; 

l. Facilitate communication between subcommittees, individual members, and faculty;
m. Oversee all UASWS events – orientation, honors and awards ceremonies, inductions, social work month, guest speakers, trainings, etc;
n. Maintain a registered student organization status in accordance with the rules set forth through the Office of Civic Engagement and Diversity (OCED); 
o. Ensure the UASWS is a recognized student organization through the student government body, Consolidated Students of the University of Nevada, Las Vegas (CSUN); 
p. Keep the faculty advisor apprised of any and all activities of the organization; 

q. The President is to make it a priority to attend all meetings and/or activities of the organization.
Section 3.  The duties and roles of the Vice President shall be as follows: 
a. Perform all duties of the President in the latter’s absence or disability;

b. Work alongside the President to ensure compliance and adherence of the UASWS Constitution; 

c. Perform the duties of ex-officio member on all committees; as such, the Vice President will oversee and ensure that committees are diligent in their duties and responsibilities.  Likewise, the Vice President will:

i. Ensure that minutes of all committee meetings are maintained;

ii. Ensure that a copy of all committee minutes is sent to the President; 

d. Oversee and facilitate the election of all Executive Committee and Student Committee Officers;
e. Oversee the Officers of the Student Committee;
f. When the Secretary is unable to send electronic communications, the Vice President will assume this responsibility;  
g. Assist in maintaining a registered student organization status in accordance with the rules set forth through the Office of Civic Engagement and Diversity (OCED); 
h. Assist in ensuring that UASWS is a recognized student organization through the student government body, Consolidated Students of the University of Nevada, Las Vegas (CSUN); 
i. Maintain open and consistent communication with the President;
j. The Vice-President is to make it a priority to attend all meetings and/or activities of the organization;  

k. Perform any other duties assigned by the President.

Section 4.  The duties and roles of the Treasurer shall be as follows:

a. Collect dues for membership; 

b. Keep accurate records of membership dues;

c. Maintain an accurate record of paid members; 

d. Keep records of UASWS funds, income and expenditures; 

e. Give a monthly report on the financial status of UASWS at general meetings;

f. Reimburse officers and members for UASWS expenses; 

g. Make bank deposits of all monies in a timely manner;
h. Keep bank balances reconciled at all times;
i. Keep accurate records and receipts of all transactions;
j. Send the President and Vice-President copies of all reports and records as they are distributed;
k. Maintain open and consistent communication with the President;
l. The Treasurer is to make it a priority to attend meetings and/or activities of the organization;
m. Perform any other duties assigned by the President.
Section 5.  The duties and roles of the Secretary shall be as follows:

a. Take accurate and complete minutes of all meetings;
b. Send the President and Vice-President a copy of the minutes in a timely manner; that is, one (1) week from the date of the meeting;
c. Prepare correspondence for UASWS as required;
d. Be responsible for the possession and maintenance of the Membership Book:
i.   work in cooperation with the Treasurer to ensure that all dues are paid and current for active members;


e. Be responsible for the UASWS Rebel Mail account:
i. Send out blast forwarded emails when appropriate and necessary;
ii. Respond to all UASWS correspondence, including organizational social media accounts;   

f. Be responsible for keeping accurate records: 

i. Duties may require that main motions, amendments, or instructions to a committee be put into writing;
g. Send the President copies of all reports and correspondences as they are distributed;
h. Maintain open and consistent communication with the President;
i. The Secretary is to make it a priority to attend all meetings and/or activities of the chapter; 

j. Perform any other duties assigned by the President.
ARTICLE VII
Duties and Roles of the Student Committee Officers

Section 1.  Officers of the Student Committee will be nominated by the President and appointed by majority vote of the Executive Committee.  Student Committee Officers report directly to the Vice-President unless otherwise notified.  The duties of the Student Committee Officers are to be performed year-round, including Summer and Winter breaks.  

Section 2. The duties and roles of the Event Coordinator shall be as follows: 

a.   Organize and implement various projects throughout the year; 

b. Act as the  primary contact person for events sponsored or held by UASWS;
c. Maintain and submit accurate records of the service project logs, including member attendance, to the Vice President;
d. Oversee, organize and ensure all promotion and/or advertising for events and activities;
e. Maintain open and consistent communication with the Vice President; 
f. The Events Coordinator is to make it a priority to attend all meetings and/or activities of the chapter; 

g. Perform any other duties assigned by the President.
Section 3.  The duties and roles of the BSW and MSW Representative shall be as follows: 

a. Represent their respective class at officer and general student meetings; 
b. Each representative is expected to actively participate in the decision making process of meetings; 
c. Communicate student concerns to the Executive Committee;
d. Assist in recruitment and publicizing the student association to their respective class;
e. Maintain open and consistent communication with the Vice President;
f. The BSW and MSW Representative is to make it a priority to attend all meetings and/or activities of the chapter; 

g. Perform any other duties assigned by the President.
Section 4. The duties and roles of the Historian shall be as follows: 

a. Keep an accurate record and/or history of UASWS activities, achievements, officers past and present and members;  
b. Take pictures at projects, socials, and events; 

c. Promptly develop or post of pictures online;
d. Maintain open and consistent communication with the Vice President;
e. The Historian is to make it a priority to attend all meetings and/or activities of the chapter; 

f. Perform any other duties assigned by the President.
ARTICLE VIII
Elections
Section 1. Elections shall take place during the February general meeting.

Section 2. An election committee consisting of the outgoing officers shall be responsible for the collection of nominations from students and for presenting the slate to eligible voters at least one (1) week prior to the elections. Prior to voting, all candidates for office will complete an application and will have the option to present election speeches at the February general meeting. 
Section 3. Elections shall be held by secret ballot. The elections committee shall be responsible for the distribution, collection, and counting of the ballots.

Section 4. To be eligible to hold office in the UASWS, students must be declared Social Work majors, be currently enrolled in Social Work classes, and be active members in good standing of the UASWS.  Potential officer candidates must also have attended a minimum of two (2) consecutive general meetings and have participated in a minimum of two (2) UASWS events and/or activities.  All Executive Committee Officers must attend a mandatory officer orientation, prior to officially assuming the position.  
ARTICLE IX
Vacancies
Section 1. Vacancies for officers shall be filled within one (1) month following resignation. New officers shall be approved by the general UASWS membership. Notification of elections shall be posted in the Social Work Lounge, UASWS email database two weeks prior to the election. If a vacancy occurs during the Summer, the President shall appoint an Interim Officer.  At the next general meeting, an election shall take place.  
Section 2. Voting shall be by secret ballot and shall take place in a general meeting or a Special-called meeting.  
Section 3. An officer’s resignation will be assumed if she/he fails to attend two consecutive months of officer and/or general meetings, unless voted otherwise by the majority of officers.

ARTICLE X
Impeachment

Section 1. Is the process that enables the UASWS membership to remove an elected official from office; it is composed of two main parts: (1) an accusation or indictment and (2) a hearing.   If the officer in question chooses not to attend the hearing, then it will be assumed that they have resigned the officer position.  The board may also take intermediate steps to resolve the issue of discipline of the offending individual.

Section 2. Impeachment may be sought for dereliction of duty and charges may be brought by any member of the group upon any elected officer or leader within UASWS.

Section 3. Officers and elected leadership are subject to impeachment proceedings following a formal written charge being submitted to the UASWS Executive Committee. Frivolous charges will not be tolerated; including bias motivated charges, differences of opinion, and character disputes. Reasoned evidence and rationale for charges must be presented in the form of a written motion to the UASWS Executive Committee. All charges will be reviewed and if necessary result in disciplinary actions. The Officer in question will first receive notice of charges and given a chance to respond. If necessary the officer or leader can be placed on probation, disciplined, or impeached following a trial by the UASWS Executive Committee, the Faculty Advisor, and an additional faculty member.   
ARTICLE XI
UASWS General Meetings
Section 1. There shall be a minimum of six (6) UASWS meetings during the academic year, held on a monthly basis.  All general meetings shall be open meetings.
Section 2. All decisions concerning UASWS activities shall be made by a simple majority vote of those present at the meeting.

Section 3. The Executive Committee Officers shall meet at least once per month. Officer Meetings are open to members at the discretion of the Executive Committee.  
Section 4. The agenda for each meeting shall be posted at the designated location, the Social Work Lounge.   
Section 5. Meeting minutes will be provided in an accessible format either posted in the Social Work Lounge, or will made available via email request.  Such a request is to be made to the Secretary via UASWS email. Requests will be granted and minutes shall be sent in a timely manner.     
ARTICLE XII
Committees and Events
Section 1.  All UASWS members may participate in all committee events, activities, and meetings regardless of committee membership or affiliation.  Only an active member in good standing may serve as a committee chair.  
Section 2. Standing Committee(s) may be formed based on interest.  Committee members shall be determined by the Executive Committee.  

a. Standing committee terms are the duration of the current president.  

b. Standing Committees may consist of: 1) Social Justice, 2) Community Service.

i. Social Justice: is the view that everyone deserves equal economic, political, and social opportunities. In solidarity with those who are disadvantaged, the profession strives to alleviate poverty and to liberate vulnerable and oppressed people in order to promote social inclusion and human rights.

ii. Community Service: are any services, which are voluntarily provided in order to assist local nonprofit, governmental, and/or community-based organizations. These services are designed to improve the quality of life for community residents, particularly low-income individuals, or to solve particular problems related to community needs.

c. These committees meet regularly.

d. Minutes of meetings are to be recorded and copies of minutes are to be provided to the President.

e. Standing Committee Chairs report directly to the President.

Section 3. The Standing Committee Chairs, along with their respective committee members, are free to select issues, platforms, and agendas. UASWS committees may use the guiding principles and definitions above and all issues, platforms, and agendas of committees must be in accordance with UASWS’s mission, NASW Code of Ethics, School of Social Work guidelines, and UNLV policies. Committees may opt to change their missions per academic year via a two-thirds vote passed by the Executive Committee. 


To change a committee’s mission:

a. The committee must determine a new mission and the reasons for the new mission. 

b. The committee must reach a majority vote in the decision.

c. The committee Chair must present the suggested mission change to the Executive Committee at an Executive Committee meeting.  

d. The Executive Committee will then vote to determine if the change is warranted.  

Section 4. Special committee(s) may be appointed by the President.
a. Special committee terms vary in duration based on the necessity of the committee.
b. These committees meet regularly.
c. Minutes of meetings are to be recorded and copies of minutes are to be provided to the Vice President.

d. Special Committee Chairs report directly to the Vice President.
ARTICLE XIII
Communication and Email

Section 1. Communication between individual members inside of UASWS can and should occur in an autonomous fashion. 

Section 2. The general UASWS meeting dates, general meeting minutes, updates, events, and activities, will be communicated by the Executive Committee and posted in the School of Social Work Lounge.
ARTICLE XIV
Faculty Advisor
Section 1. The advisor must be a faculty member of the UNLV School of Social Work. 
Section 2. The faculty advisor may appoint an assistant. The faculty advisor or her/his assistant will attend at least half of all the UASWS meetings; act as a liaison between students and faculty members of the School of Social Work; provide input and advice at meetings; and be a resource person for the UASWS. 
Section 3. The advisor will also be available to the officers, as well as other members of the organization for consultation and mentor-ship, to advise in organization related problems and/or issues.

ARTICLE XV
Diversity
Section 1. UASWS respects diversity in all its forms and as social workers we understand how diversity characterizes and shapes the human experience and is critical to the formation of identity. The dimensions of diversity are understood as the intersectionality of multiple factors including age, class, color, culture, disability, ethnicity, gender, gender identity and expression, immigration status, political ideology, race, religion, sex and sexual orientation. Social workers appreciate that, as a consequence of difference, a person’s life experiences may include oppression, poverty, marginalization, and alienation as well as privilege, power and acclaim (CSWE, EPAS 2.1.4, 2009).

Section 2. UASWS Members will:

a. Demonstrate sensitivity to and respect for human diversity, with ability to relate to people who are different from oneself and a basic capacity for nonjudgmental behavior toward individuals whose values, beliefs and lifestyles may be different from the student’s own.
b. Strive to become more open to people, ideas, and creeds that you are not familiar with and embrace diversity. 

c. Maintain speech free of racism, sexism, heterosexism, ageism, stereotyping or any language that may be interpreted as offensive. 

d. Exhibit a willingness to serve diverse groups of persons. 

e. Demonstrate an understanding of how values and culture interact. 

f. Avoid violation of UNLV Student Code of Conduct.

ARTICLE XVI
School of Social Work Standards of Professional and Ethical Behavior

Section 1.  The School of Social Work at UNLV is mandated by the Council on Social Work Education (CSWE) to foster and evaluate professional behavioral development for all students in the School of Social Work. The School of Social Work also bears a responsibility to the community at large to produce fully trained professional social workers who consciously exhibit the competencies, values, and skills of the profession of social work. The values of the profession are codified in the National Association of Social Workers (NASW) Code of Ethics and the Council on Social Work Education has ten core educational competencies that social workers must master. Given this context, the School of Social Work has identified behaviors for the social work student to exhibit in the classroom, the online classroom, field placement, in the School of Social Work office and lounge, through email/phone conversations, and any other interaction in a professional and/or academic setting. This document does not include the complete NASW Code of Ethics or the CSWE Educational Policies, however it highlights particular ethics and competencies to serve as a framework of professional and ethical behaviors to abide by while a social work student at UNLV. Other aspects of the NASW Code of Ethics or the CSWE Educational Policies are evaluated academically throughout the program's curriculum. 
ARTICLE XVII
Amendments 

Section 1. Revisions and amendments to this Constitution shall be amended by a majority vote of the Executive Committee and upon ratification by a majority vote of the active chapter members present at the time of the vote.

Section 2. Amendments may be proposed to the Executive Committee by any active member in good standing of the chapter. Amendment proposals must be made in writing.  

AFFIRMATIVE ACTION STATEMENT

Membership shall be available to all eligible persons without regard to age, gender, color, race, religion, class, citizenship status, political or sexual orientation, or disability.
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