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ADVOCACY REPORT: STANDARD 12, COMPLAINT
PROCEDURE, DIVERSITY ASSESSMENT

By Caroline Dow
CSW Advocacy Co-Chair
Flagler College

While managing co-chair Cheryl
Gooch and her officers have done an
excellent job planning for the next
Association for Education in
Journalism and Mass Communica-
tion (AEJMC) convention program,
creating a listserve and keeping in
touch with the membership, I have
been responding to the advocacy
issues within and ancillary to
AEIMC.

I have received and responded to
information about individual
situations with members. The major
effort, however, has been to defend
and contribute to the maintenance of
Standard 12 and the Commission’s
efficacy within AEJMC. This has
included working on the AETMC
complaint process and a new joint
initiative to assess the effect of the
1990-97 version of Standard 12.

Standard 12 Revised

The major effort that consumed
both co-chairs last year was lobby-
ing for tlie reconfiguration of the
proposed revision of Standard 12,
the Diversity Standard by which
ACEIMC measures units for
accreditation. The first version,
instituted in 1990, required units to
present and monitor plans to
increase diversity representation of
women and minorities in enrollment,
faculty recruitment and curricular
content. Faced with anti-affirmative
action initiatives, court decisions in

several states and a specific lawsuit
against AETMC on the effect of
Standard 12 on a hiring decision,
ACEJMC watered down Standard
12 -- dropping reference to women
and minorities, requiring only a
written commitment to diversity
and inclusivity, and a report (not
progress) on accomplishments in
that area in the self-study. This
was passed by the ACEJMC on
Sept. 27, 1996, to become effective
Sept. 1, 1997.

At the winter meeting of
AEJMC in 1977, the Executive
Committee of AEJMC adopted a
protest to the new standard and
called for a reconsideration. Many
persons were involved in the effort
to get it reconsidered and changed.
All those involved in the lobbying,
discussion and the subsequent
revision should receive our thanks
for a considered and dedicated
effort to craft a strong and viable
diversity standard.

The revised diversity standard
was reconsidered and passed in
May of 1997. It is a considerable
improvement which has a much
better chance of surviving the
winds of counter-pressure that
prevail today. It uses the unique
requirements of the First Amend-
ment to make an argument that
institutions protected under the
First Amendment have a unique
responsibility to work for the
preservation and dissemination of
diverse opinions and information.
The standard reinserted the specific
mention of women and minorities;

News from the AEJMC’s Commission on the Status of Womnen

required each accredited unit to have
written plans for diversity and
inclusivity; and required the unit to
demonstrate specific results toward
accomplishing those goals. The
complete new standard is on page 5.

AEJMC’s Complaint Procedure

In response to a failed resolution at
the 1996 National Convention in
Washington, D.C., AEJMC President
Alex Tan appointed a special sub-
committee to examine the necessity
for a procedure by which AEJMC
might process complaints or remon-
strances about actions or procedures
within the organization. The commit-
tee, chaired by JoAnn Valenti,
reported to the Executive Committee
last summer, and the Executive
Committee considered the report at its
winter meeting. A statement on
complaints was drafted and will be
distributed for a vote at the next
meeting of the Executive Committee.
Whatever the result of the complaint
procedure, our commission members

(continued on page 5)
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- New CSW Listserv:
Issues for Women in
Journalism Education

By KandweSalomone .
University of Rhode Island

~ There’s a-new listserv for
Anyone interested in issues
lated to women in journalism
ducation. It's CSW-L!

_ sion on the Status of Women of

3, Inthebodyofyour s
_ message, type: ‘
‘subscribe csw-1 <your first
‘name> <your last name>
-~ 4. youhave an automatic
~ “signature” be sure to delete it
- before sending your message.

5. You'll receive a message

back from the LISTSERV

. MACH]NE asking you to
“confirm” your subscription.
Just reply to the message by
typing “OK.” You’ll receive
detailed instructions on how to
respond.

After you “confirm” your
subscription, you'll receive a
“welcome message” with
important information on how:to
use the list. Once you get the
“welcome message,” you're
ready to start listening to and
participating with other CSW-L
subsribers.

‘j.;;‘sponsored by the Commiis- e

__the Association for Educationin
jmlmalismand Mass Commum- .

CSW ‘CALLS’ FOR PAPERS

The Commission on the Status of
Women invites submissions of
research papers for competitive
session at the 1998 annual meeting in
Baltimore. The Commission seeks
scholarship on issues related to
gender and communication.

Papers may vary considerably in
their use of critical, empirical,
ethnographic, historical, legal,
semiotic and other research methods.

The Commission encourages
scholarship that is framed by feminist
theories. Student scholars are
encouraged to submit their work.

Submission Guidelines:

1. Submit six copies of the paper,
including a 75-word abstract.

2. Submit a virtual copy of the
paper on a floppy disk; be sure the
word processing program and paper
title are on the disk label.

3. The suggested maximum length
is 7,500 words or about 25 pages of
12-point type, excluding notes,
reference and figures.

4. Identify the author(s) on a
separate sheet and include the
mailing address, telephone number
and e-mail address of the author to
whom correspondence should be
addressed.

5. The paper title should appear
on all pages as a running head.

6. Submissions cannot be under
consideration by journals, other
conferences, etc.

Please send your submissions or
refer questions to the CSW Research
Chair:

Therese Lueck

School of Communication
University of Akron

Akron, OH 44325-1003
phone: (330) 972-6093

fax: (330) 972-8045
e-mail: tlueck@uakron.edu

Deadline:
Postmarked by
April 1, 1998

APPLICANTS ENCOURAGED FOR
MARY ANN YODELIS SMITH AWARD

The Mary Ann Yodelis Smith Award
is designed to fund feminist scholar-
ship that has the potential to make a
significant contribution to the
literature on gender and media. It was
first presented in 1995. The CSW is
seeking applications for the $500
award, which will be presented during
this year’s AEJMC convention in
Baltimore.

°  Mary Ann Yodelis, a past president
of AEIMC, was a long-time advocate
for women in the academy. At the
time of her death in November 1995,
she was serving as an associate vice-
chancellor for the University of
Wisconsin Centers, and was also a
professor in the School of Journalism
and Mass Communication at the
University of Wisconsin-Madison.

By April 15, applicants should
send four copies of a five-to-seven
page description of the project and its
potential contribution to the scholar-
ship on gender and the media, and a
brief (one page) description of the
applicant’s qualifications for under-
taking the project. Applications
should be sent to:

Caroline Dow

P.O. Box 5509

St. Augustine, FL. 32085

If possible, notification of the
mailing of the application should be
sent by e-mail to:

dowcove @staug.com

Applications will be judged by a
three-personal panel, including a
past-recipient. The new recipient will
be notified in May.






