

















Job Crisis?

http://www.historians.org/perspectives/issues/2004/0405/0405vie
2.cfm

The Rules

1. Ph.D from a school with a highly rated program or
prominent person in your area of interest. You need to be
98% done before you apply. (Few places hire ABDs).

2. 3.8-4.0 for all graduate work.

Awards—home, regional, national.

4. Publications—books, articles, book reviews (at the very

least book reviews).

Inside/Outside fellowships.

Inside/Outside Research grants.

Professional memberships in all appropriate general and

specific organizations.

8. Join a list-serve on H-Net in your field & contribute when
you can (don’t just lurk).

9. Attend conferences and meet the leaders in your field.

w

Naw

10. Present papers at major national/international conferences.

11. Build networking connections—you must be known
nationally in your area of research.

12. An innovative dissertation topic that you have discussed
with a major academic press in your field. (Major presses
set up booths at academic meetings and send acquisitions
editors to meet with potential authors. When you are
ready you can make your pitch.)

13. Total mastery of your dissertation topic—i.e. you could
talk about it with confidence for an hour in front of 100
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people with no notes or give a concise version in 5
minutes.

14. Teach both halves of the survey course in your field at
least once with good/excellent student evaluations.

15. Excellent letters of recommendation from within and

outside your department.
16. You must have established yourself as a promising

scholar outside the requirements of your program.
Remember, no one cares about your GPA unless it is low.
At least 50 percent of getting an academic job involves
you working your way into a nationally based profession
that evaluates people on a national scale. Local
accomplishments are critical, but they are only the first
step. Being a star in your home program does not
guarantee success on a national job market.

17. Personality—you need to have one and a sense of humor
won’t hurt either.

18. Temperament—you need to be self-motivated and really
be able to convey that sense of initiative. Keep in mind
that the people hiring you know that if you can’t get your
work done you will not get tenure, which will result in a
significant disruption in their department.

Sound impossible? It is not. Anyone who has gotten an
academic job in the last fifteen years has met most or all of these
requirements and many have far exceeded them. How do you eat
an elephant? One bite at a time. To have a record that looks like
this you need to be doing these things as you go. Think about
blending course and internal responsibilities with larger
professional goals. Make a one-year plan that includes at least
two accomplishments outside of your department (i.e. attend a



national conference, publish a book review, write a letter to a
leading figure in your field, get an internship). Keep a running
CV and compare it to those of your peers. Meet graduate
students from other programs and pick their brains—are they
doing things that you are not? Be enthusiastic in your quest for
professional status. Everybody loves an enthusiastic student and
most will be willing to help you. A friendly chat at a conference
could lead to a job years later. By the time you graduate with
your MA or Ph.D. you should BE a historian not just the holder
of a degree in history—there is a big difference and interviewers
know it!

The Guidelines for Getting a Job in Public History
Not much different really from academic history.

L.

Temperament—you need to be self-motivated and really
be able to convey that sense of initiative. Even more than
academic history, public history work often requires you
to work completely without direction. If you like
someone holding your hand or a tightly organized work
environment maybe public history is not for you. If you
can’t look someone in the eye and honestly tell them that
you “can do it” even though you’ve never done “it”
before then maybe public history is not for you. You
need to be confident in your intellectual tool chest and
willing to dive right into projects to test your skills.

M.A. or Ph.D. from a school that matches your
intellectual interests and gives you the best chance at
professional success.

3. A GPA of 3.8-4.0.
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10.
11.

12,
13,

14.
15.

16.

Experience. Internships, small contracts, consulting
experiences are mandatory for you to move out on your
own or qualify for a career position.

Excellent letters of recommendation from within and
outside your department.

You must have established yourself as a promising
scholar beyond the requirements of your program. At
least 50 percent of getting a public history job involves
you working your way into a nationally based profession
that evaluates people on a national scale. Local
accomplishments are critical, but are only the first step.
Being a star in your home program does not guarantee
success on a national job market.

Awards—home, regional, national.
Publications—books, articles, book reviews (at the very
least book reviews).

Inside/Outside fellowships.

Inside/Outside Research grants.

Professional memberships in all appropriate general and
specific organizations.

Join H-Public & contribute when you can.

Attend NCPH conferences and meet the leaders of your
field.

Present papers at major national/international conferences.
Build networking connections—you must be known
nationally in your area of research.

Personality—you need to have one and a sense of humor
won’t hurt either.




Conclusions

Always keep in mind that if you want to work in history you
should look far beyond the walls of your institution. The truth is
that no matter how supportive your institution is, once you
graduate and attempt to get a job you and your CV must stand
alone. To compete with confidence you need to take your act on
the road and see how it plays to a national audience. Usually the
professional historians you meet along the way will help you as
you move from apprentice to master. Few will have any
sympathy later, however, if you hit the job market with degree in
hand but no clear understanding of professional realities.
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